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Press release 

IFP SCHOOL wins  
Digital Learning Excellence Awards 2017 

with "Inspecting an industrial unit" 
 
 
Paris, 13 June 2017 – For the seventh year in a row, Cegos is working in partnership with the 
AEF Group to organise the Digital Learning Excellence Awards.  
 
The award ceremony took place on 13 June 2017 in Paris as part of the Learning, Talent & 
Development Congress and brought together several hundred training and HR professionals. 
 
The Digital Learning Excellence Awards put the spotlight on and recognises digital and blended 
training programmes set up by companies, organisations, associations and higher education 
institutions in three categories:  
 
- The best "Job" training programme 

 
- The best "Corporate" training programme 

 
- The best "Education" training programme 
 
Handed out by a panel of professionals, the annual Digital Learning Excellence Awards aim to 
highlight and share best practices in digital and blended training. They also provide a means of 
taking stock of training developments in terms of teaching approaches, technical aspects and 
more. 

 
 

IFP School wins the Grand Prix 2017 
 

IFP School, an applied school in the field of energy, won the Grand Prix for its "Inspecting an 
industrial unit" programme. The immersive programme harnesses virtual reality and other 
educational technologies with a view to preparing participants for practical issues. 
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Best "Job" training programme 2017: Fnac Darty 
The "NAPS" application has successfully combined a community of agile sellers able to cater 
to ever-aware customers. NAPS is based on two levers: immediate access to vital information to 
better inform customers and agile learning by harnessing gamification and exchanges with peers. 

Learning has become a game and, above all, a personal approach. The NAPS certification 
programme lets participants express their motivation, talent and expertise in a corporate setting. 
With 2,698 NAPS users out of 3,200 sellers, the programme has hit the mark! 

 
The best "Corporate" training programme: Schneider Electric 
"Learning Week" aims to put each employee in charge of their development and promote the 
enjoyment of learning. The week-long event sees a huge selection of multi-modal training 
programmes led by internal and external instructors offered to all employees on a variety of 
topics including company knowledge, digital technology, sales, office technology and personal 
development. Each employee sets their own programme without approval from their manager. 
For three years, more than 90% of employees canvassed endorse the initiative.  
 

 
The best "Education" training programme: Université Paris 13 
 
The "Le collège AES+" programme is a gamified training programme for learning in a university 
setting, as well as limiting dropping out of school. Fun learning activities as part of classroom and 
online courses, serious games, various competitions, customisable game area, and tutoring 
support on a forum and in a virtual classroom... The programme is intended to learn how to 
become a student, by promoting the creation of a learning community and a "school year" spirit. 
 
For more information about the winning projects:  
http://www.digital-learning-excellence-awards.fr/   
 
4 winners picked by a panel of professionals… out of 18 exemplary 
projects 
 
For the 7th Digital Learning Excellence Awards, a total of 18 projects were shortlisted and 
presented to a panel of training and HR professionals. 

The candidates in the "Job" training category: Axa, Bioderma, Crédit Agricole Charente-
Périgord, Fnac Darty, Ministère de l’intérieur, Orange, Santiane. 
The candidates in the "Corporate" training category: AG2R La Mondiale, EDF, Générali, 
Icade, Maif, Schneider Electric. 
The candidates in the "Education" training category: Académie de Versailles, IFP 
School, IUT Paul Sabatier Toulouse III, Université Paris XIII, Université de Rennes I. 
 
 
 

 

http://www.digital-learning-excellence-awards.fr/
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The Digital Learning Excellence Awards 2017 panel 
 

 

Chair: 

Eric Depond - Professional and Managerial Training Director, Human Resources 
Department - BPCE Group 
 

Members of the jury: 

Christelle Chappaz – IFCAM, The Corporate University of the Credit Agricole Group 
Chancellor of the IFCAM 
 
Caroline Costa-Savelli – CFA Codis, IGS Group 
CFA Codis Director (2016 winner) 
 
Cécile Dejoux – CNAM 
University Professor- Creator of the "Du manager agile au leader designer" (“From agile 
manager to designer leader”) MOOC 
 
Claire Delouis – Clarins 
Training Development Manager (2016 winner) 
 
Cyril Duchamp – AEF Social/RH 
Journalist 
 
Sylviane Godefroy – Groupama 
University Chancellor 
 
Christophe Jeunesse – Université de Nanterre 
Head of the Educational Sciences Department 
 
Pascal Perrin – Ecole des Métiers Techniques d’Orange 
Innovative Learning Manager (2016 winner) 
 
Philippe Pieters – RATP Group 
University Chancellor 
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Overview of Digital Learning trends  

observed during the 2017 event 
The analysis of 18 projects for the 2017 event confirms the basic trends already 
observed in previous years, which are mostly becoming widespread: 

• Several complex projects demonstrating the expertise and learning proficiency 
inherent to the blended format: choice between different formats depending on 
the target group in particular. 

• Learner support is widespread. While only 12 candidates (66%) claim tutoring to 
be a fully-fledged form of the training programme, those who do not mention it have 
always planned for support in one form or another: follow-up by managers, 
intermittent support on the ground by instructors, local ambassadors or identified 
representatives, community managers and communities of learners on social 
networks, informal meetings (e.g. online cafés). 

• The MOOC, COOC and SPOC formats are now part of the landscape, with no 
less than 10 projects this year. It is used as a "digital brick" in its own right, 
combined with other digital or classroom-based formats.  

• The rise of gamification: orchestrated by serious games/business games (10 
projects) or simply driven by the LMS platform (1 project), it is used in 60% of 
training programmes. 

• The portability of training has now taken root: 13 training programmes harness 
a variety of channels (72% of training programmes), including 11 compatible with 
PCs, smartphones and tablets and two compatible with PCs and tablets. Only five 
training programmes are only accessible on PCs. 

• Social learning has become indispensable for over 80% of training 
programmes: 12 (66%) use social networks to foster discussions between 
participants. In addition, four training programmes stimulate the setting up of a 
learner collective with team challenges (gaming), remote collaborative work and 
the creation of physical areas for sharing and discussing best practices. 

• The on-the-job format continues to grow: 14 projects (77%) incorporate 
operational projects, direct follow-up and collaborative projects. 
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The organisers of the Digital Learning Excellence Awards:  
Cegos Group and AEF Group 

 
 
 
  

 

   About the Cegos Group 
 
 
Created in 1926, the Cegos Group is a worldwide leader in training and development. The 
Group now runs its own operations in 11 European, Asian and Latin American countries. It is 
also active in over 50 countries through its network of partners and distributors, which are all 
leading training providers and top-tier technology experts.  
 
With 1,000 employees and more than 3,000 partner consultants, the Group trains 250,000 
people around the globe every year and generates revenue of €191 million.  
 
Cegos deploys a global offer, including turnkey and tailored training and development, 
operational consultancy, Managed Training Services and international training projects. Its 
‘blended learning’ approach aims to provide the most suitable and competitive learner 
experience by combining multiple learning formats (classroom training, e-learning modules, 
videoconferences, webcasts, e-training programmes and more).  
 
www.cegos.com 
Follow us on Twitter and Facebook   
 

                 
 
 
 

   About the AEF Group 

For almost 20 years now, the 80 journalists within the AEF Group have been analysing news 
in a responsive and neutral way and producing specialised information intended for players 
and decision-makers in the public and private spheres. 

AEF currently covers 15 information areas including Vocational Training, Education, Higher 
Education, Human Resources, Employment Policies and Social Protection. 

AEF boasts over 20,000 professional subscribers in 2,000 organisations. The AEF Group also 
organises major trade shows for professionals and/or the general public (Salon Admission 
Postbac, Salon de l’Enseignement Supérieur et de la Recherche, Jeunes d’Avenirs, Nouvelle 
Vie Professionnelle) congresses, symposia, early bird offers, and more. 

www.aef.info  

 

http://www.cegos.com/
https://twitter.com/Cegos
https://www.facebook.com/cegos.formation?fref=ts
mailto:cbonjour@cegos.fr
http://www.aef.info/

