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Learning & Development 

 
Cegos launches "Leader of the Future",  
the first immersive, international and 

100% remote leadership training programme  
 

An international leader in Learning & Development, the Cegos Group has announced the 
European launch of the programme "Leader of the Future". Immersive and 100% remote, 
this international leadership training is structured around five intensive days, along with 
additional activities before and after the training.  
It is a unique and demanding experience that is intended to take participants out of their 
comfort zone and reveal their true leadership style.  
This training is an adaptation of the flagship programme from Crescimentum (no.1 in 
leadership training and a subsidiary of the Cegos Group) which has already attracted 
10,000 leaders over 15 years. 
 
 
"Leader of the Future": an immersive and transformative programme 

 
Created in 2005 by Crescimentum, no.1 in leadership training in Brazil and a subsidiary of the Cegos 
Group, this 100% remote international leadership training has already been taken by 10,000 leaders with 
extremely high levels of satisfaction reported. The objective? To train leaders to be ready for the future 
and to be able to navigate through a world that is more and more uncertain. 
 
For 5 intensive days, all of the participants will be immersed in the same session conducted in English, 
with participants from 6 different countries: France, Portugal, Spain, the United Kingdom, Germany and 
Italy.  
 
Both demanding and intense, the learning experience includes virtual workshops, application of the theory 
learned, group and individual tasks, and even physical activities.  
With constant discussion between peers from very different backgrounds and cultures, the participants 
will soon find themselves engaged in a unique and transformative programme that goes well beyond 
simple online training.  
Although they will be operating in a protective environment, they will be pushed to step outside their 
comfort zones and will be intellectually and emotionally challenged to develop their understanding of the 
impact of their behaviour and to improve their performance. 

 
Before the immersion week, each participant's training begins with an analysis and assessment (done for 
themselves and by peers) of their leadership style and performance, as well as with a case study. 
 
After the immersion week, there will be follow-up activities to ensure practical application of what has 
been learned during the training, in real work situations, along with an individual coaching session and a 
new 360° assessment. 

 
The first "Leader of the Future" session is scheduled for November 2021. 

 
 
 
 



Annick Allegret, member of the Cegos Group Executive Board, stated: 
"Leadership is first and foremost about personal development, and is acquired by cooperating with others 
and through experience with a diverse range of profiles and cultures. Leader of the Future is a decidedly 
modern learning programme: 100% remote, dynamic, encouraging discussion between international 
peers, inviting honesty and introspection, mixing the right dose of theory with a maximum amount of 
practical application. It is an intense, stimulating and demanding experience". 

 
 

Leadership, a key for coming through the crisis stronger than ever… and preparing for 
the future 
 
In a complex and volatile world, the question of leadership is crucial for directors, managers and entire 
teams. In the current context of crisis, the issue of leadership - which Cegos defines as: the ability to 
orient, mobilise and influence individual and group actions and behaviour and to implement all of the 
actions needed to accomplish the goals of the leader and the other employees - has become more 
important than ever: the multiple facets of the world Covid-19 crisis have called the way we manage, work, 
cooperate and train into question. 
 
Leadership is one of the keys that will enable organisations to come through the new period of uncertainty 
stronger than ever. Today, it covers a new range of skills that can be developed. It is no longer the domain 
of a select few; rather, it has become a driving force that everyone must contribute to. It is thus at the 
heart of organisational competitiveness and long-term durability. 
 
It is in this context that today Cegos is launching the "Leader of the future" international training 
programme.  
 
Annick Allegret, member of the Cegos Group Executive Board, concluded: 
"In terms of leadership, the acquisition and development of skills is only fully effective if the acquisition 
phase is adapted to the current economic environment: it must be possible to personalise the learning 
process in order to ensure long-term acquisition of what is learned during the training; the process must 
incorporate stronger human interactions in a time of digital interaction, and it must be set in context, 
meaning it must be based on real-life work situations. These are the three beliefs that underlie our model 
for the development of performance skills." 
 
 
We are proud to be able to state that Training Industry, a reference for information on the 
international Learning & Development market, recently cited Cegos as one of the 20 top training 
organisations in the world in the Leadership category, for the 6th year in a row. 
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About the Cegos Group - www.cegos.com 
 
Created in 1926, the Cegos Group is an international leader in professional training. Today it has locations in 11 countries in Europe, 
Asia and Latin America, and maintains a presence in over 50 countries through its network of partners and distributors, themselves 
leaders in training and major players in technology. 
  

Each year the Group's 1,100 employees and over 3,000 partner consultants train 250,000 people around the world, with turnover 
of 200 million Euros. 
 

Cegos has a comprehensive offer that includes turnkey and customised training, operational consulting, Managed Training Services 
and international training projects. Its "blended learning" approach provides the most adapted and competitive learning experience 
by combining several teaching approaches (in-class training, e-learning modules video-conferences, videocasts, e-training, etc.). 
 

Follow us on both Twitter and Facebook. 
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